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	Job Description

Parks Australia

Christmas Island National Park


Reference number: 
24102




  Date Approved: 10.6.2010








  Closing Date   :  16.07.2010
Designation: APS6 Manager, Christmas Island Minesite to Forest Rehabilitation (CIMFR) Program 
Division: Parks Australia

Branch:  Parks and Biodiversity Science
Section: Christmas Island 

Location: Christmas Island National Park 

Immediate supervisor: Manager, Christmas Island National Park (EL1) 

Duties

1. Under limited direction and guidance of the Manager, Christmas Island National Park, and in accordance with agreements established under the CIMFR program and/or Christmas Island  National Park Management Plan; EPBC recovery plans; research and survey reports and the Environmental Protection and Biodiversity Conservation Act 1999 (EPBC ACT):

· Develop and manage the CIMFR program, including annual and long term works and research programs

· Manage staff, financial resources, procurement, risks and reporting for the CIMFR program    

· Co-ordinate stakeholder consultation and advice in regard to the CIMFR program, weed and flora management , and quarantine issues associated with plants  

· Collect and manage data relevant to flora, invasive species and rainforest rehabilitation, and provide advice relevant to Christmas Island and Pulu Keeling National Parks natural resource management programs    

· Prepare technical reports and briefs, including parliamentary and departmental briefs

2. Contribute to community education and information initiatives, and development of island wide programs relevant to weed management and flora 

3. Contribute to other activities for Christmas Island National Park and Pulu Keeling National Parks  

Selection Criteria
1. Tertiary qualifications or relevant experience in botany or environmental management

2. Demonstrated high level experience relevant to management of minesite rehabilitation works and natural resource management programs involving invasive weeds and flora 
3. Demonstrated high level planning and project management skills, ability to manage staff and financial resources, and develop and manage research programs 

4. Well developed oral and written communication skills, including a demonstrated ability to liaise with stakeholders effectively

5. Demonstrated ability to live and work effectively in a small, multi-cultural and very isolated community

6. An understanding of Workplace Diversity, Workplace Participation, Occupational Health and Safety and the ability to apply and promote them in the workplace.

Note to Candidates

The Manager, CIMFR will be expected to:

· Possess a current manual car driver’s license

· Drive a 4WD vehicle

· Have a reasonable level of fitness

· Wear uniform and other appropriate clothing.

· Hold a current First Aid Certificate or have the ability to obtain this qualification. 

· Meet requirements of the Australian Public Service Code of Conduct including:

-
Act with care and diligence

-
Behave at all times in a way that upholds the integrity and good reputation of the Australian Public Service

-
Behave honestly and with integrity

-
Comply with all applicable Australian Law

-
Comply with any lawful and reasonable direction given by someone in the employees Agency who has authority to give the direction

-
Treat everyone with respect and courtesy

-
Use Commonwealth resources in a proper manner

Please note applications will not normally be acknowledged on receipt. Only shortlisted applicants will be contacted regarding the next phase of the selection process.

Referee reports will be an important component of the selection process. Please nominate at least two referees in you application whom we will be able to contract. These referees must be informed by the close-off date that they may need to provide a written referee report if requested.

To those applicants who are not shortlisted, we extend our thanks for considering DEWHA as a potential employer.

Applications must be received by 11.30pm on the 16th of July 2010.

For further information please contact:  

Marjorie Gant

Park Manager, Christmas Island National Park

Ph 08 9164 8700

Email:  marjorie.gant@environment.gov.au

Applications should be made through the department’s online recruitment system – note a 350 word limit applies to each criterion.   http://www.environment.gov.au/jobs/opportunities/index.html

